
Equal Opportunities Statement of Principle 

 

 
WEA Sydney is committed to equal opportunities for all.  WEA Sydney aims to be an equal opportunities 
employer and adult education provider.  This principle applies to all operations, functions, structures and 
approaches to recruitment, staff development, teaching and assessment carried out by WEA Sydney. 
 
WEA Sydney acknowledges its responsibility to ensure that no one is discriminated against on the grounds 
of physical ability, gender, language, racial or ethnic origin, cultural or religious background, sexual 
orientation, dependants, political affiliations, employment status or other specific needs.  WEA will 
endeavour to ensure equality of access for all. 
 
Language used by the WEA staff, voluntary members, tutors and learners must be used in a way that 
supports a relationship of mutual respect. 
 
WEA Sydney’s principles in these areas are governed by its wider Workplace Health and Safety Policy, Code 
of Practice, and specifically by its Workplace Bullying Policy, Sexual Harassment Policy, and Workplace 
Discrimination and Harassment Policy. 


